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Anti-Bullying Policy 
 

Applies to All Sections of the School 

Related Policies Student Code of Conduct 

Student Behaviour Expectations 

Monitored by Principal 

Review by ECS Executive 

Date for review January 2027 

 

Version History 

 

Version Date Notes 

6.0 August 2024 Executive Review 
7.0 August 2025 Executive Review 

 

Relevant Legislation:  

 Children and Young Persons (Care and Protection) Act 1998 

 Work Health and Safety Act (ACT) 

 Work Health and Safety Regulation (ACT) 

 ACT Education Act 2004 
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VISION 
Emmaus exists to partner with parents, in providing a Christ-centred, Biblically grounded and academically rigorous 
education, which enables students to grow in wisdom and character, to the glory of God. 

CHRISTIAN RATIONALE 
Therefore, as God’s chosen people, holy and dearly loved, clothe yourselves with compassion, kindness, 
humility, gentleness and patience. Bear with each other and forgive one another if any of you has a grievance 
against someone. Forgive as the Lord forgave you. And over all these virtues put on love, which binds them all 
together in perfect unity. 

Let the peace of Christ rule in your hearts, since as members of one body you were called to peace. And be 
thankful. Let the message of Christ dwell among you richly as you teach and admonish one another with all 
wisdom through psalms, hymns, and songs from the Spirit, singing to God with gratitude in your hearts. And 
whatever you do, whether in word or deed, do it all in the name of the Lord Jesus, giving thanks to God the Father 
through him.             
            Colossians 3: 12-17 

The occurrence of bullying behaviour relates to a breakdown in human relationships and the failure to conduct 
ourselves with compassion, kindness, humility, gentleness and patience. God intends for us to live together in a 
community that acknowledges differences, and accepts others, because every person is made in His image. The 
Emmaus Christian School community represents the Body of Christ, where every person is valued. 

This policy aims to facilitate processes that will: 

 deter and prevent bullying;  
 support and strengthen positive student interactions; and 
 repair relationship when it has been ruptured. 

POLICY SCOPE 
This policy applies in all cases of alleged student bullying behaviour that occurs 

 during school hours; and  
 off school premises, and outside of school hours, where the alleged bullying behaviour poses an unacceptable 

risk to the safety or wellbeing of 
i. another student at the school; or 

ii. a member of staff of the school; or 
iii. someone else involved in the school’s operation. 
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DEFINITIONS 

Bullying  

Bullying is a pattern of repeated physical, verbal, psychological or social aggression that is directed towards a specific 
person by someone with more power. It is intended to cause harm, distress and/or create fear. Bullying may be carried 
out overtly (e.g. face to face) or covertly (e.g. through repeated social exclusion or via technology). It is a sub-category 
of aggression and is different to, but also related to, harassment and violence. It is not the same as conflict or social 
dislike, even though in some cases the outcome of both can be bullying. Bullying can take many forms including the 
following.  

 Physical bullying which involves repeated physical actions such as hitting, pushing, obstructing or being used 
to hurt or intimidate someone. Damaging, stealing or hiding personal belongings is also a form of physical 
bullying. 

 Psychological bullying is when words or actions are repeatedly used with the intent to cause psychological 
harm. Examples of psychological bullying include name calling, teasing or making fun of someone because of 
their actions, appearance, physical characteristics, sexuality or cultural background. 

 Indirect bullying is when deliberate repeated acts of exclusion or spreading of untrue stories are used to hurt 
or intimidate someone. 

 Cyber bullying is the ongoing abuse of power to threaten or harm another person using communications 
technology. 

What bullying is not  

The following negative behaviours are not defined as bullying:  

 thoughtless words or actions that are not intended to cause harm; 
 mutual conflict situations which arise where there is disagreement between students but not an imbalance of 

power - mutual conflict situations need to be closely monitored as they may evolve into a bullying situation; 
or 

 isolated acts (of aggression or meanness) including single incidents of loss of temper, shouting or swearing. 

For more detailed information on bullying and its impact on student wellbeing, refer to the National Safe Schools 
Framework Resource Manual, pages 7-16. 
 

Harassment  

Harassment is on-going verbal or physical attacks on another person. 
 

Procedural Fairness  

Procedural fairness applies to investigation of an allegation of bullying, and any decisions made, are required to be 
impartial and without bias.  

A person against whom an allegation has been made will be:  
 informed of the allegations being made, and other information which may be considered; 
 informed of the process to be followed in investigating the matter; 
 given opportunity to respond to the allegations; and  
 and be informed of the process to seek a review of any decision made in response.  

Restorative Practices: 

Restorative practice encourages children to take responsibility for their behaviour by thinking through the causes and 
consequences of their actions. It aims to shift away from a punitive approach to discipline and is instead relational. 
Students are equipped to respond to conflict with supportive and respectful behaviour through explicit teaching of 
skills pertaining to empathy, repair and harm. The approach is grounded in the notion of Biblical relationships being 
at the core of how we live. 
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EMMAUS CHRISTIAN SCHOOL POLICY 

Emmaus Christian School recognises its duty to students to provide a positive learning environment free from 
disruption, intimidation, harassment, victimisation and discrimination. Individuals are recognised as God’s image 
bearers and as such are to be treated with dignity and respect. Bullying is not tolerated at Emmaus Christian School.  

It is our policy that: 

 bullying behaviour be managed through a ‘whole of school community’ approach involving students, staff and 
parents/carers; 

 anti-bullying strategies have regard to the National Safe Schools Framework and are reviewed regularly against 
best practice. 

 anti-bullying strategies be implemented within the school on a continuous basis with a focus on teaching age-
appropriate skills and strategies; 

 bullying response strategies be tailored to the unique circumstances of each incident; 
 employees be positive role models emphasising our anti-bullying culture; 
 all members of the school community contribute to preventing bullying by modelling and promoting 

appropriate behaviour and respectful relationships;  
 all members of the community avoid bystander behaviours and speak up when witness to bullying; and 
 violent incidents may be reported to the Child, Youth and Families (CYF) and, as required by law, to ACT 

Policing. 

ANTI-BULLYING STRATEGIES 
The following initiatives form the overall anti-bullying strategy at Emmaus Christian School.  

 A structured curriculum that provides age-appropriate information and skills relating to bullying (including 
cyber bullying) and anti-bullying. 

 Education, training and professional development of staff in anti-bullying and response strategies.  
 Regular provision of information to parents/carers, to raise awareness of bullying as a school community issue 

to equip them to recognise signs of bullying (as well as providing them with clear paths for raising any concerns 
they may have) directly with the school.   

 Promotion of a supportive environment that encourages the development of positive relationships and 
communication between staff, students and parents/carers.  

 Active supervision by teachers in all environments where they have duty of care including those beyond the 
classroom, such as in the playground or on excursions.  

 Promotion of awareness of bystander behaviour amongst students, staff and parents/carers.   
 Reporting of incidents of alleged bullying by students, parents/carers and staff is encouraged.  
 Records of reported bullying incidents are maintained and analysed, to implement targeted prevention 

strategies where appropriate.  
 Online and print resources relating to anti-bullying are regularly promoted to support students, staff and 

parents.   
 Promotion of student and staff awareness, and a ‘no bullying’ environment. 
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REPORTING BULLYING  
A key part of the School’s anti-bullying strategy is to encourage reporting of bullying incidents, as well providing 
assurance to students who experience bullying, and their parents/carers, that:  

 bullying is not tolerated within the school;  
 their concerns will be taken seriously; and  
 the school has a clear strategy for dealing with bullying issues.   

 
Bullying incidents can be advised to the school verbally (or in writing) through any of the following avenues:  
 
 informing a trusted teacher.  
 informing a member of the school’s wellbeing team;  
 informing a student’s class teacher or Pastoral Care teacher;  
 informing the Head of Primary/Secondary; or  
 informing the Deputy Principal or the Principal.  

RESPONDING TO BULLYING  
Bullying behaviours vary enormously in their extent and intent and, consequently, each incident needs to be dealt 
with on its facts. In all circumstances the school aims to:  
 
 take allegations of bullying incidents seriously;  
 provide assurance to a student that the matter will be appropriately investigated and confidentiality 

maintained;  
 ensure procedural fairness by giving every student involved the opportunity to present their perspective and 

to respond to any allegations made against them; 
 conduct investigations in a discreet and respectful manner, typically in a private setting and not in the presence 

of other students; 
 take time to properly investigate the facts, including discussing the incident with each of the individuals 

involved; 
 take time to understand any concerns of individuals involved; 
 maintain records of reported bullying incidents; 
 use mediation and restorative practices where appropriate; and 
 escalate its response when dealing with persistent bullies and/or severe incidents. 

 
Actions that may be taken when responding to bullying include: 
 notification/consultation with parents/carers; 
 offering counselling; 
 implementing effective follow-up strategies such as behaviour contracts and care plans; and 
 disciplinary action, including suspension or expulsion where the criteria for such is met. 

EMPLOYEES’ RESPONSIBILITY  
All employees are responsible to:  

 model appropriate behaviour at all times;  
 report incidents of bullying in accordance with this policy; and  
 acknowledge the right of parents/carers to speak with school if they believe their child is being bullied.  
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PROCEDURES FOR PARENTS 
 Keep the school informed of any concerns about behaviour, your child’s wellbeing, health issues, or other 

matters of relevance. 
 Report any bullying concerns to the school as soon as possible. It is important that parents allow the school to 

investigate allegations in a fair and procedurally appropriate manner and not intervene directly in the process. 
 Understand that each incident will be investigated carefully and discreetly, giving all students involved the 

opportunity to present their perspective and respond to any allegations made against them. 
 Recognise that some matters may be complex and may take time to resolve appropriately. 
 If dissatisfied with the outcome of the investigation or the actions taken by the school, an appeal may be made 

in accordance with the school’s Dispute Resolution Policy. 
 Children who experience physical bullying on the way home from school may require a report to the Police. 
 Report cyber bullying to your service provider or the relevant internet platform. Concerns may also be 

reported to the eSafety Commissioner for investigation and support (www.esafety.gov.au). Cyber bullying 
may, in some cases, be a matter for Police involvement. When cyber bullying occurs in school-managed online 
spaces (such as Google Classroom), please report it directly to the school. 

 
For further advice or support, please contact the school.  
 

IMPLEMENTATION  
This policy is implemented through a combination of:  
 staff training;  
 student and parent/carer education and information;  
 effective incident reporting procedures;  
 effective management of bullying incidents when reported;  
 the promotion of a ‘no bullying’ culture within the school community;  
 effective record keeping procedures; and  
 initiation of corrective actions where necessary.  
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RESPONSIBILITIES 
Principal 

Implement the policy within the school & review in collaboration with the Executive Team 

Provide advice to the Executive in preparing to investigate allegations of bullying 

Deputy Principal (Teaching and Learning)  

Provide guidance and support to Heads of School and the Preschool Director in the process of investigating 
allegations of bullying 
Oversee appropriate follow up after investigations 

Provide professional learning to staff about anti-bullying strategies and conducting investigations into allegations of 
bullying 
Preschool Director, Executive Director Professional Practice & Heads of School 

Respond to allegations of bullying as outlined above 

Seek guidance from the Deputy Principal (or for complex matters, the Principal)  

Communicate anti-bullying policy and procedures to teachers in the relevant sub-school 

Assist class teachers in maintaining anti-bullying behaviours in class 
Teachers 

Include anti-bullying content in teaching programs  

Promote and enforce anti-bullying behaviour standards within the school 
All Staff 

Respect and support students 

Model and promote student behaviour consistent with the School Scripture, Colossians 3: 12-17 

Respond in a timely manner (within 48 hours) to incidents and allegations of bullying  

Students 

Live consistently with the principles of the School Scripture, Colossians 3: 12-17 

Exercise responsible digital citizenship 

Avoid bystander behaviour 

Adhere to the Student Code of Conduct 

Report incidents and allegations of bullying  

Parents and Carers 

Support children to live consistently with the principles of the School Scripture, Colossians 3: 12-17 

Assist children in understanding definitions of bullying behaviour 

Support children in responding to/reporting incidents and allegations of bullying  

Report incidents and allegations of school related bullying behaviour to the school 

Partner with the School to resolve allegations of bullying in a manner consistent with the principles of the School 
Scripture, Colossians 3: 12-17 

 

 


